
    PORT TOWNSEND SCHOOL DISTRICT NO. 50 

       6:00 p.m. Regular School Board Meeting                 
July 13, 2015 

 “Discover the Power of Learning”    
Mission:   
In partnership with home and community, Port Townsend School District provides a learning environment where 

each student develops the knowledge and skills to become a creative, successful and engaged citizen. 

 

01.  Location/Time____________________________________________________________________________ 

01.01  Gael Stuart Building, Room S-11, 1610 Blaine St., 6:00 p.m. 

 

02.  Call to Order _____________________________________________________________________________ 

02.01 Roll Call 

02.02 Pledge of Allegiance 

 

03.    Recognition______________________________________________________________________________ 

03.01 Board 

03.02 Superintendent 

  

04.__Approval of Minutes______________________________________________________________________ 

04.01 Minutes of the June 22, 2015 Regular Business Meeting 

 

05.    Public Comments________________________________________________________________________ 

 

06.  Consent Agenda___________________________________________________________________________ 

06.01 Consent Agenda Approval 

 

06.02 Approval of Personnel Action 

 06.020  Recommend Stacey Larsen as Food Services Director, effective the 2015-16 school year 

 06.021  Recommend Robert Kirk as .5 FTE OCEAN Teacher, effective the 2015-16 school year 

 06.022  Recommend Joy Wentzel as .4 FTE Library Media Specialist, Port Townsend School District,  

  effective the 2015-16 school year 

 06.023  Recommend James Eret as High School Special Education Para Educator, effective the 2015-16  

  school year 

 06.024 Recommend Che Taylor as Port Townsend School District Groundskeeper, effective immediately 

 06.025 Recommend Mark Tallarico as Blue Heron Head Volleyball Coach, effective the 2015-16 school  

  year 

 06.026 Recommend Bethany Smith as High School Cheerleader Advisor, effective the 2015-16 school  

  year 

 06.026   Recommend Ahmad Baabahar as High School Head Girls’ Soccer Coach, effective the 2015-16  

  school year   

06.027 Recommend Erica Dirksen for the position of High School Assistant Girls’ Basketball Coach, 

 effective the 2015-16 school year 

06.028 Recommend Ron Aguirre for the position of High School Fastpitch coach, effective the 2015-16  

 school year 

06.03   Approval of Financial Reports 

 06.030  Accounts Payable as of July 13, 2015 

 06.031  Payroll – June, 2015 

  

07.  Board Correspondence _____________________________________________________________________ 

07.01  Letter from OSPI regarding results of Washington State Patrol annual inspection of buses 

 

08.  Reports__________________________________________________________________________________ 



08.01 Superintendent  

 08.010  Calendar of Events 

08.02 Business Manager 

 08.020  Budget Status Report-June 2015 

  

09.   Action Items______________________________________________________________________________ 

09.01    Accept resignation of Scott B. Wilson, High School Assistant Girls’ Basketball Coach, effective the end of 

the 2014-15 school year 

09.02 Recommend Scott B. Wilson as High School Head Girls’ Basketball Coach, effective the 2015-16 school 

year 

09.03 Approve Resolution 15-04:  Adopt the Budget for the 2015-16 school year including: 

 09.030   General Fund – $14,715,437 

 09.031   Transportation Vehicle Fund – 250,000 

 09.032   Capital Projects Fund – 1,538,710 

 09.033   Debt Service Fund – 60,693 

 09.034   Associated Student Body Fund – 405,050 

 

09.04 Approve Policy 2410 – High School Graduation Requirements 

09.05    Approve Policy 3210 – Nondiscrimination 

09.06 Approve Student Insurance for 2015-16 

09.07    Approve Amendment to Superintendent Contract 

 

10.  Unfinished Business  _______________________________________________________________________ 

10.01 Director District 1 Vacancy 

 

11.  New Business ____________________________________________________________________________ 

 

12.  Policy Review_____________________________________________________________________________ 

12.01 Policy 3211 – Transgender Students – Second Review 

 

13.  Board Member Announcements/Suggestions for Future Meetings_________________________________ 

 

14.  Next Meeting_____________________________________________________________________________ 

14.01 Board Retreat, August 17, 2015, 10:00 a.m. – 2:00 p.m., 1610 Blaine St., Room S-11 

  

15.   Executive Session – (if necessary)____________________________________________________________ 

 

16.  Adjournment_____________________________________________________________________________ 
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Board Vice-Chair Pam Daly called the meeting to order at 6:00 p.m. 

 

PRESENT:  Pam Daly, Jennifer James-Wilson, Keith White.  Excused:  Nathanael O’Hara.  Also 

present were Superintendent Engle, staff, and community members. 

 

Keith White led the Pledge of Allegiance 

 

Approval of Agenda 

Mr. White moved to approve the agenda. Jennifer James-Wilson seconded and the motion carried 3-0. 

 

Recognition 

Superintendent 

Superintendent Engle presented a retirement recognition to Ruth Ellen Larkin. 

 

Public Comments 

George Oswald, Executive Board Member of the Port Townsend Education Association (PTEA), and 

teacher at Blue Heron School, spoke about what action the PTEA might consider if the Washington 

Education Association (WEA) calls for a strike or walk-out in the fall of 2015.  He presented a letter to 

the board which is attached to these minutes. 

 

Approval of Minutes 

The following minutes were brought for approval: 

 May 26, 2015 Regular Board Meeting. Jennifer James-Wilson  moved to approve the minutes.  Keith 

White seconded and the motion carried 3-0. 

 June 8, 2015 Work/Study Meeting. Mr. White moved to approve the minutes.  Ms. James-Wilson 

seconded and the motion carried 3-0. 

 June 10, 2015 Special Meeting. Ms. James-Wilson moved to approve the minutes. Mr. White 

seconded and the motion carried 3-0. 

 

Consent Agenda 

Ms. James-Wilson moved to approve the consent agenda. Mr. White seconded and the motion carried 3-

0.  Included on the consent agenda were the following items:  1) Payroll for May, 2015; 2) Accounts 

Payable as of June 22, 2015; 3) Recommend the following actions: 

 

Hire:    Recommend Matthew Holshouser as Principal, Blue Heron School, effective the  

       2015-16 school year 

      Recommend Debbie Rich, Mary Barnes and John Burke as the 2015 Special  

       Education Extended School Year Teachers 

    Recommend Gail Gronwall as Blue Heron Special Education Life Skills Teacher, 

       effective the 2015-16 school year 

    Recommend Shannon Grewell, Samantha Massie, Susan Volkurka, Alice Fraser  

       and Melissa Love as the 2015 Special Education Extended School Year Para  

       Educators 

    Recommend Lori Witheridge as 4 Hr./Day LAP Para Educator at Grant Street  

       Elementary, effective the 2015-16 school year 
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    Recommend the employment of classified staff for the 2015-16 school year as  

       per attached personnel list 

    Recommend Samantha  Massie as High School ASB Secretary, effective the  

       2015-16 school year 

Retirements/Resignations: Accept resignation of Debbie Rich, Blue Heron Special Education Teacher,   

       effective the end of the 2014-15 school year.   

   Accept resignation of Kathyrn Hund, Grant Street Special Education Teacher,  

      effective the end of the 2014-15 school year 

   Accept resignation of Kathy Cavette, High School ASB Secretary, effective the  

      end of the 2014-15 school year 

   Accept resignation of Ellen Larkin, Blue Heron Para Educator, effective the end  

      of the 2014-15 school year 

   Accept resignation of Madeleine Saenz, Blue Heron Para Educator, effective the  

      end of the 2014-15 school year 

   Accept resignation of Rita Polk, Food Service Assistant, effective the end of the  

      2014-15 school year 

   Accept resignation of Kirsten Hammer, High School Cheerleader Advisor,  

      effective the end of the 2014-15 school year 

   Accept resignation of Jeanne McNulty-King, High School Head Girls’ Basketball 

      Coach, effective the end of the 2014-15 school year 

   Accept resignation of Colin Foden, High School Head Girls’ Soccer Coach,  

      effective the end of the 2014-15 school year 

   Accept resignation of Tom Gambill, High School Assistant Girls’ Soccer Coach,  

      effective the end of the 2014-15 school year 

   Accept resignation of Jamie Montague as Blue Heron Head Volleyball Coach,  

      effective the end of the 2014-15 school year 

     

Board Correspondence 

The Board reviewed the following correspondence: 

 Email from Tom Thiersch regarding bond proposal 

 Email from Mitchell Poling regarding the Lincoln Building 

 

Reports 

Food Service Update – Brad Taylor 

Superintendent Engle explained that Mr. Taylor is sick and was unable to attend the meeting tonight. 

This report will be tabled to a later meeting. 

Title IX Equity and Sports Update – Scott R.Wilson 

Scott R. Wilson reported on student sports participation at the High School for the 2014-15 school year.  

Mr. Wilson spoke about the formation of the 1A division in the Olympic League in the 2014-15 school 

year, and reported on the success of the High School teams and athletes.  Mr. Wilson said that Port 

Townsend High School is in compliance with the Title IX Equity rules. 

 

YMCA Presentation 

Kyle Cronk, CEO of Olympic Peninsula YMCA, reported on activities and programs offered by the 

YMCA in Port Townsend, including licensed school-age childcare, summer meals, and health and well-

being programs.  Mr. Cronk explained current plans to improve and build a new YMCA facility.  He 

explained the feasibility process that was conducted and presented the site plans and funding models.  
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Dr. Engle explained that the District will be involved with this project because the District owns the 

Mountain View property. Discussion followed. 

 

Wellness Committee Update 

Ms. James-Wilson explained some of the work of the Wellness Committee and Policy 6700.  She 

explained the committee looked at recommending more time for students to eat, and the importance of 

having a designated eating area, and for all food served in the District to have a high nutritive value, 

including concession sales. 

 

Superintendent 

Facilities Committee Update 

Dr. Engle explained some of the work the Facilities and Long-Range Planning Committee has done this 

year, and said the committee would be submitting their goals to the Board in the coming year.  He also 

said the Board would be seeing more updates that will become increasingly specific through next year.  

 

Business Manager 

Business Manager Amy Khile reported on the following: 

 Budget status, enrollment numbers, and financial summary for April and May, 2015. 

 Anticipated $400,000 ending fund balance for 2014-15. 

 

Action Items 

Approval of Meal Prices for 2015-16 

Ms. James-Wilson moved to approve the meal prices with no change for 2015-16.  Mr. White seconded 

and the motion carried 3-0. 

 

Curriculum Adoption 

Ms. James-Wilson moved to adopt the following curriculum: 

 
   Forensic Science, An Introduction, 3

rd
 Edition, Pearson, Inc, 2016(Grades 11,12) 

   My World History, Pearson, Inc., 2012(Grades 6,7) 

   American History, Pearson, Inc., 2016(Grade 8) 

   The DBQ Project: U.S. and World DBQ, Teacher Materials 

 

Mr. White seconded.  Ms. James-Wilson asked about the price for purchase.  Dr. Engle explained that 

this action item to approve the curriculum, the process of how to purchase will be worked out with 

building administrators.  Motion carried 3-0. 

 

Annual Review of Policy 2170 – Career and Technical Education 

Superintendent Engle reported that some of the CTE class offerings are changing to align with STEM 

requirements. The board reviewed this policy as required annually. 

 

Accept Resignation of Scott B. Wilson, High School Assistant Girls’ Basketball Coach, effective the 

end of the 2014-15 school year 

This action was tabled as Ms. James-Wilson recused herself, so there was not a quorum to vote. 

Recommend Scott B. Wilson as High School Girls’ Basketball Coach, effective the 2015-16 school year 
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This action was tabled as Ms. James-Wilson recused herself, so there was not a quorum to vote. 

 

New Business 

Director District 1 Vacancy 

Superintendent Engle reviewed Policy 1115, Board of Directors Vacancy, which requires the vacancy to 

be filled within 90 days of a resignation.  The Board directed Dr. Engle to post an announcement to seek 

applicants. Dr. Engle explained that because this vacancy occurred after the filling deadline for the 

November 2015 election, the person appointed will serve out the remainder of Ms. Carlson’s term, 

which expires in November 2017. 

 

Policy Review 

Policy 2410 – High School Graduation Requirements – First Review 

Carrie Ehrhardt, High School Principal, explained that the policy revision will remove outdated 

requirements, and implement the new 24-credit requirement for the class of 2019 and Smarter Balanced 

assessments. Ms. Ehrhardt explained the Personal Pathway avenue to fulfilling some of the graduation 

requirements.  Student fines in relation to graduation were discussed. 

 

Policy 3210 – Nondiscrimination – First Review 

It was noted that the last sentence in Paragraph 2 should read: “….prompt and effective steps reasonably 

calculated. …”, and a sentence was missing from this paragraph. 

 

Policy 3211 – Transgender Students – First Review 

Changes to locker and restroom facilities were discussed. 

 

The regular meeting was adjourned at 7:50 p.m. to an executive session. 

 

Executive Session 

The executive session was called to order at 7:50 for approximately 30 minutes to discuss the annual 

performance review of the superintendent.  The executive session was extended for another 30 minutes 

at 8:20 p.m. The executive session was adjourned at 8:50 p.m.  The regular meeting was reconvened at 

8:50 p.m. 

 

Action Item 

Renew Superintendent Contract 

Ms. James-Wilson said the board had reviewed the superintendent’s contract in executive session.  She 

moved to extend his contract through June 30, 2016 with 10 days paid vacation added to his contract.  

Mr. White seconded and the motion carried 3-0. 

Adjournment 

The meeting was adjourned by consensus at 8:55 p.m. 

 

Respectfully submitted, 

 

 

____________________________________  ______________________________ 

David Engle, Secretary     ATTEST:  Pam Daly, Acting Board Chair 



































PORT TOWNSEND SCHOOL DISTRICT NO 50 

CALENDAR OF EVENTS 

July 13, 2015 – August 24, 2015 

 

July 13   Board Retreat, 1-4 p.m., Room S-11 

   Budget Hearing, 5:00 p.m., Room S-11 

   Work/Study Meeting, 6:00 p.m. 

 

July 28   Policy Review Committee Meeting, 3:30 p.m., Room S-11 (Jennifer, Pam) 

 

August 10  Wellness Committee Meeting, 3:30 p.m., Room S-11 (Jennifer, Pam) 

 

August 20  East Jefferson Partnership, Port Townsend, 6:00 p.m. 

 

August 24  Regular Board Meeting, 6:00 p.m, Room S-11 

 

 

 

    

       

     

















 

 

PORT TOWNSEND SCHOOL DISTRICT NO. 50 

 Gael Stuart Building  1610 Blaine Street 

PORT TOWNSEND, WA 98368 

 

R E S O L U T I O N 15-04 

 

  BE IT RESOLVED by the Board of Directors of Port Townsend School 

District No. 50, Jefferson County, Port Townsend, Washington, that following a public 

hearing the Board of Directors determined appropriations for expenditures and other 

financing uses for the fiscal year beginning September 1, 2015 and ending August 31, 2016 

to be for the:  

   General Fund    $14,715,437 

   Capital Projects Fund           1,538,710    

   Debt Service Fund                    60,693 

   ASB Fund                 405,050 

   Transportation Vehicle Fund                250,000 

 

  BE IT RESOLVED that the Board of Directors and officers of said school 

district are fully cognizant of the provisions of WAC 392-123-070 which state, “Directors, 

officers, or employees who knowingly or negligently violate or participate in the violation of 

this section by the incurring of expenditures in excess of any appropriation(s) shall be held 

civilly liable, jointly and severally for such expenditures in excess of such appropriation(s) 

including consequential damages following there from, for each violation.  If, as a result of 

any civil or criminal action, violation is found to have been done knowingly, such director, 

officer, or employee who is found to have participated in such breach shall immediately 

forfeit his office or employment and the judgment in any action shall so provide.” 

 

DATED THIS 13TH DAY OF JULY, 2015 

 

BY ORDER OF THE BOARD OF DIRECTORS 

PORT TOWNSEND SCHOOL DISTRICT NO. 50 

 

             

Pam Daly, Board Vice-Chair    Jennifer James-Wilson 

 

 

        

Nathanael O’Hara      

 

 

        

Keith White 

 

 

 

ATTEST:         

      David Engle, Secretary to the Board 



Policy 2410 
Page 1 of 5 

INSTRUCTION 

High School Graduation Requirements 

 

A. The board shall award a regular high school diploma to every student enrolled in the 

district who meets the requirements of graduation as established by the district.  Only one 

diploma shall be awarded with no distinctions being made between the various programs of 

instruction that may have been pursued. 

The board shall establish graduation requirements, which as a minimum, satisfy those 

established by the State Board of Education: 
          
                                               CREDIT REQUIREMENTS 

Class of: 2015-2018 2019* and 

beyond 
English (reading, writing and 

communications) 4 4 

Mathematics 3 3 

Science (including 1 lab credit) 2 3 (2 must be lab) 

Social Studies 3 3 

Arts 1 2 (1 may be 

Personal Pathway) 
Health and Fitness (one class must include 

training in cardiopulmonary resuscitation 

(CPR) and use of automatic external 

defibrillators (AED) 

2 2 

Careers  .5 .5 

Occupational Education 2  .5 

Electives 5.0 4 

Foreign Language or Personal Pathway  2 

Total State and District Required 

Credits: 22.5 24 

  

 

The Board will approve additional graduation requirements as recommended by the 

superintendent. 

A.  In addition to the minimum credit requirements, to earn a diploma each student must: 

 1.  Pass the reading and writing portions of the statewide assessment or a state-approved  

   alternative.  Students in the classes of 2015, 2016, 2017, and 2018 must pass one of the       

   following comprehensive English Language Arts (ELA) exit exams:  reading and        

   writing portions of the statewide assessment or new ELA exit exam (administered    

   beginning spring 2015) or new 11
th

 Grade Smarter Balanced Comprehensive ELA Test   

   (administered beginning spring 2015).  Students in the class of 2019 and beyond must   

   pass the 11
th

 Grade Smarter Balanced Comprehensive ELA Test. 

 2. Complete a High School and Beyond Plan: Within the first year of high school   

  enrollment, each student shall develop a plan for satisfying the state and district high    

  school graduation requirements and for their first year after high school completion.  The  

  plan should be developed in collaboration with the student, parent, and district staff.  The 

  plan should include how the student will satisfy the district’s academic credit     

  requirements, preparation for successfully completing the statewide assessment, a   

  description of the student’s culminating project, and the student’s goals for the year   

  following graduation.  Each student plan should be reviewed annually at the beginning       
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  of the school year to assess student progress, to adjust the plan, and to advise the student   

  on steps necessary for successful completion of the plan. 

         3. Complete a Culminating Project: During the course of their high school career each 

student shall complete a culminating project.  The project shall demonstrate the student’s 

ability to think analytically, logically, and creatively and to integrate experience and 

knowledge to form reasoned judgments and solve problems.  The project will also have a 

connection to the world of work in that it will demonstrate that the student understands the 

importance of work and how performance, effort, and decisions directly affect future career 

and educational opportunities. 

 4.  Complete math requirements:   Students in the classes of 2015-18 must pass one end of 

course assessment (Algebra I or Geometry) or an integrated math equivalent; or, beginning 

spring 2015, New Algebra/Integrated Math 1  EOC Exit Exam or New Geometry 

Integrated Math 2 EOC Exit Exam or New 11
th

  Grade Smarter Balanced Comprehensive 

Math Test, or a state-approved alternative.  Students in the class of 2019 and beyond must 

pass the 11
th

 Grade Smarter Balanced comprehensive Math Test. 

 

 5.  Complete science requirements:  Students in the classes of 2015, 2016, 2017, and 2018   

   must pass the biology end-of-course assessment or a state-approved alternative.    

   Students in the Class of 2019 and beyond must pass the Next Generation Science   

    Assessment. 

B. Students in the class of 2015 and beyond must complete mathematics courses in the 

following progressive sequence: 

 Algebra 1, Geometry and Algebra II  

In lieu of a third credit of mathematics, students may also satisfy the mathematics 

requirements by earning equivalency-based credit in career and technical education (CTE) 

mathematics courses.  These credits must be recorded using the equivalent academic high 

school department designation. Students may choose an alternative mathematics course, 

providing the parent/guardian agrees that the third credit mathematics elective is supportive 

of the student’s educational and career goals.  Before approval of the alternative third 

mathematics credit a meeting will be held with the student, the parent/guardian and the 

school staff to discuss the student’s High School and Beyond Plan and the mathematics 

requirements for post-secondary and career choices. 

The district will obtain a signed consent from the parent for the student to enroll in the 

alternative third credit of mathematics.  The consent form will confirm the meeting, that the 

parent understands the impact of the selection of the student’s educational and employment 

options, and that the alternative is more appropriate for the needs of the student. 

Students may also satisfy the mathematics requirements by earning equivalency based 

credit in career and technical education mathematics courses.  Those credits must be 

recorded using the equivalent academic high school department designation. 

C. A student will receive a certificate of academic achievement only if they earn the 

appropriate number of credits required by the district, complete a culminating project, 

complete the high school and beyond plan; and meet the reading, writing, science, and 

math standards on the high school statewide assessment, or appropriate alternative 

assessment.  
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Students qualifying for special education services will earn a certificate of individual 

achievement as determined by their individual education plan. 

D.    High school credit will be awarded for successful completion of a specified unit of study.          

In this district, successful completion of a specified unit of study means: 

       1.   Earning a passing grade according to the district’s grading policy; and/or 

       2.   Demonstrating proficiency/mastery of content standards as determined by the  

    district; and/or 

       3.   Successfully completing an established number of hours of planned instructional  

    activities to be determined by the district. 

The district will establish a process for determining proficiency/mastery for credit-bearing 

courses of study. 

E. The superintendent shall develop procedures for implementing this policy which include: 

1. Establishment of the process and assessment criteria for the high school culminating 

project requirements; and determination of the education plan process for 

identifying competencies. 

2. Establishing the process for completion of the High School and Beyond Plan. 

3. Recommending course and credit requirements, which satisfy the State Board of 

Education requirements and recognize the expectations of the citizens of the 

district. 

4. Determining which courses satisfy particular subject area requirements and whether 

a particular course may satisfy more than one subject area requirement including a 

process for determining the credits the district will recognize for courses taken 

through another program recognized by the state (another public school district, an 

approved private school) or those courses taken by students moving into the state 

from another state or country.  Decisions regarding the recognition of credits earned 

before enrolling in the district will be based on the professional judgment of the 

high school principal or designee based on an evaluation of the student’s former 

program and demonstrated knowledge and skills in the discipline for which credit is 

sought.  The decision of the principal may be appealed to the superintendent within 

fifteen school days. 

5. Making graduation requirements available in writing to students, parents and 

members of the public. 

6. Providing for a waiver of graduation requirements for an individual student when 

permitted.  All state graduation requirements must be satisfied unless a waiver is 

permitted by law. 

7. Granting credit for learning experiences conducted away from school, including 

National Guard high school career training. 

8. Granting credit for correspondence, vocational-technical institutes and/or college 

courses for college or university course work the district has agreed to accept for 

high school credit.  State law requires that the district award one high school credit 

for every five quarter hour credits or three semester hour credits successfully earned 

through a college or university, except for community college high school 
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completion programs where the district awards the diploma; tenth and eleventh 

grade students and their parents shall be notified annually of the Running Start 

program.  Port Townsend School District accepts transfer high school credit from 

accredited institutions only. 

9. Granting credit for work experience. 

10. Granting credit bases upon competence training, in lieu of enrollment. 

11. Granting credit for high school courses completed before a student attended high 

school, to the extent that the course work exceeded the requirements for seventh or 

eighth grade. 

12. Counseling of students to know what is expected of them in order to graduate. 

13. Preparing a list of all graduating students for the information of the board and 

release to the public. 

14. Preparing suitable diplomas and final transcripts for graduating seniors. 

15. Planning and executing graduation ceremonies. 

16. Developing student learning plans for students who are not successful on one or 

more components of the statewide assessment. 

In the event that minimum test requirements are adopted by the board, a student who possesses a 

disability shall satisfy those competency requirements which are incorporated into the 

Individualized Education Plan (IEP).  Satisfactory completion of the objectives incorporated into 

the IEP shall serve as the basis for determining completion of a course. 

A student shall be issued a diploma after completing the district’s requirements for graduation.  

In lieu of the certificate of academic achievement, special education students may earn a 

certificate of individual achievement.  A student shall also be advised that he/she may receive a 

final transcript.   

However, a student’s diploma or transcript may be withheld until the student pays for any school 

property that has been lost or willfully damaged.  Upon payment for damages, or the equivalency 

through voluntary work, the diploma or transcript will be released.  When the damages or fines 

do not exceed $100, the student or his/her parents shall have the right to an appeal using the 

same process as used for short-term suspensions as defined in Policy 3200: Student Rights and 

Responsibilities.  When damages are in excess of $100, the appeal process for long-term 

suspensions as defined in Policy 3200: Student Rights and Responsibilities will apply. 

Graduation requirements in effect when a student first enrolls in high school will be in effect 

until the student graduates, unless such period is in excess of ten years.  

In the event that other forms of corrective actions are imposed for violations of school rules, the 

student may be denied participation in graduation ceremonies.  Such exclusion will be regarded 

as a school suspension.  In such instances, the diploma will be granted. 

Cross References: Policy 3110 Qualifications of Attendance and Placement 

 Policy 3200 Students Rights and Responsibilities 

 Policy 3520 Student Fees, Fines and Charges 

 Policy 3433 Early Defibrillation Program 

Legal References: RCW 28A.230.090 High school graduation requirements or 

equivalencies – Reevaluation of graduation 

requirements – Review and authorization of 
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proposed changes -  Credit for courses taken 

before attending high school – Postsecondary 

credit equivalencies 

 RCW 28A.230.120 High school diplomas – Issuance  – Options to 

receive final transcripts – Notice 

 RCW 28A.600.300-400 Running start program - Definition 

 RCW 28A.635.060 Defacing or injuring school property – 

Liability of pupil, parent or guardian – 

Withholding grades, diploma, or transcripts – 

Suspension and restitution – Voluntary work 

program as alternative – Rights protected  

 RCW 28A.655.061 High School assessment system-Certificate of 

academic achievement-Exemptions-Options to 

retake high school assessment-Objective 

alternative assessment-Student learning plans 

 RCW 28A.655.068 Statewide high school assessment in science 

 WAC 392-410 Courses of studies and equivalencies 

 WAC 180-51 High school graduation requirements 

 WAC 392-348 Secondary Education 

 WAC 392-121-182 Alternative Learning Experience 

Requirements 

 WAC 392-169 Special service programs – running start 

program 

Management Resources: Policy News, April 1999 Variations complicate college credit 

equivalencies 

 Policy News, December 

2000 

2004 High School Graduation Requirements 

Adopted 

 Policy News, February 2004 High School Graduation Requirements 

 Policy News, October 2004 Graduation Requirements: High School and 

Beyond Plans 

 Policy News, August 2007 Graduation Requirements Modified by 

Legislature 

 Policy News, February 2009 High School Graduation Requirements 

 Policy News, April 2009 High School Graduation Requirements 

 Policy News, June 2010 High School Proficiency Examination 

 Policy News, October 2011 Policy manual revisions 

 Policy News, April 2012 State Board of Education revises credit 

requirements for graduation 

 Policy News, September 

2013 

 
Policy News 

December 2014 

One health class required for graduation must 

now include instruction in CPR and use of 

AED 

 

 

Date as Policy 2330: 1/14/98; 4/21/91. 

Date: 11/8/95; 3/24/97; 3/25/02; 11/22/04; 9/24/07; 6/8/09; 8/9/10; 5/27/14_________ 

 

 

 

PORT TOWNSEND SCHOOL DISTRICT NO. 50 
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STUDENTS 

Nondiscrimination 

 

The district will provide equal educational opportunity and treatment for all students in all 

aspects of the academic and activities program without discrimination based on race, religion, 

creed, color, national origin, age, honorably-discharged veteran or military status, sex, sexual 

orientation, gender expression or identity, marital status, the presence of any sensory, mental or 

physical disability, or the use of a trained dog guide or service animal by a person with a 

disability. The district will provide equal access to school facilities to the Boys Scouts of 

America and all other designated youth groups listed in Title 36 of the United States Code as a 

patriotic society. District programs will be free from sexual harassment. 

 

Conduct against any student that is based on one of the categories listed above that is sufficiently 

severe, persistent, or pervasive as to limit or deny the student’s ability to participate in or benefit 

from the district’s course offerings; educational programming or any activity will not be 

tolerated.  When a district employee knows, or reasonably should know, that such discriminatory 

harassment is occurring or has occurred, the district will take prompt and effective steps 

reasonably calculated to end the harassment, prevent its recurrence, and remedy its effects. 

 

The district’s nondiscrimination statement will be included in all written announcements, 

notices, recruitment materials, employment applications, and other publications made available 

to all students, parents, or employees.  The statement will include: 1) notice that the district will 

not discriminate in any programs or activities on the basis of any of the above-listed categories; 

2) the name and contact information of the district’s compliance officer designated to ensure 

compliance with this policy; and the 3) the names and contact information of the district’s 

Section 504 and Title IX compliance officers. 

 

The district will annually publish notice reasonably calculated to inform students, students’ 

parents/guardians (in a language that they can understand, which may require language 

assistance), and employees of the district’s discrimination complaint procedures. 

 

The superintendent will designate a staff member to serve as the compliance officer for this 

policy.  The compliance officer will be responsible for investigating and discrimination 

complaints communicated to the district. 

 

The district will provide training to administrators and certificated and classroom personnel 

regarding their responsibilities under this policy and to raise awareness of and eliminate bias and 

discrimination based on the protected classes identified in this policy. 

 

 
Cross References: Policy 2020 

 

Policy 2030 

Curriculum Development and Adoption of 

Instructional Materials 

Service Animals in Schools 

 Policy 2140 Guidance and Counseling 

 Policy 2150 

Policy 2151 

Policy 3211 

Co-Curricular Program 

Interscholastic Activities 

Transgender Students 
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Policy 4260 Use of School Facilities 

Legal References: RCW  28A.640 

RCW 28A.642 

Sexual Equality  

Discrimination prohibition 

 RCW 49.60 

20 U.S.C. 7905 

Discrimination - Human Rights Commission 

Boy Scouts of American Equal Access Act 

 42 U.S.C.§§ 12101-12213 Americans with Disabilities Act 

 WAC 392-190-020 

WAC 392-190-060 

 

WAC 392-400-215 

Training-Staff  responsibilities-Bias awareness 

Compliance-School district designation of 

responsible employee – Notification 

Student Rights 

Management 

Resources: 

 

Policy News, April 2013 

Policy News, Dec 2012 

Policy News, June 2011 

Policy News, August 2007 

 

 

Date: 12/12/85; 1/19/89; 12/20/99; 10/28/02; 5/23/05; 11/26/07; 8/8/11________ 
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STUDENTS 

Transgender Students 

 

The board believes in fostering an educational environment that is safe and free of discrimination 

for all students, regardless of sex, sexual orientation, gender identity or gender expression. To 

that end, the board recognizes the importance of an inclusive approach toward transgender 

students with regard to official records, confidential health and education information, 

communication, restroom and locker room accessibility, sports and physical education, dress 

codes and other school activities, in order to provide these students with an equal opportunity for 

learning and achievement.  This policy and its procedure will support that effort by facilitating 

district compliance with local, state and federal laws concerning harassment, intimidation, 

bullying and discrimination.  

 

 

 
Cross References: Policy 2145 

Policy 3207 

Suicide Prevention 

Prohibition of Harrassment, Intimidation, and 

Bullying 

 Policy 3210 Nondiscrimination 

 Policy 3231 Student Records 

Legal References: RCW 28A.642  Discrimination prohibition 

 RCW 49.60 

20 U.S.C. 1231g, 34 C.F.R. 

Part99 

Discrimination - Human Rights Commission 

Family Education Rights and Privacy Act 

Management 

Resources: 

Policy News, Dec 2014 

Prohibiting Discrimination 

in Washington Public 

Schools-OSPI Guidelines 

for school districts to 

implement Chapters 

28A.640 and 28A.642 

RCW and Chapter 392-190 

WAC (Feb 2012) 

 

 

   

   

 

Date:________ 

 

 

 

 

PORT TOWNSEND SCHOOL DISTRICT NO. 50 
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